Millennial teachers want support.
Are they getting it?

The millennial workforce
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44 % 0 Increase in teachers of color between enthusiastic but entitled job-hoppers.
/O 1987 and 2012 (National Center for In reality, research presents a conflicted
of U.S. teachers are Education Statistics, 2017) picture of how often millennials tend to
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U.S. workers are ;
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Millennials want opportunities for career development
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who say opportunities to learn and grow workers who rate “professional or career district understands millennial
are extremely important to them in growth and development opportunities”as teachers’ needs. (Gallup, 2016)
applying for a job. (Gallup, 2016) important to them in a job. (Gallup, 2016)
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