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A
discussion
protocol

his protocol

provides a

means for

a group to
discuss a short reading,
such as one of the
resources provided on pp.
4-5. While this strategy
works best for articles, it
can be adapted for a book
by breaking the book into

chapters.
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Have an entire group read silently.

If the group is large, break down the larger group into smaller groups of
five to six participants for this discussion.

Invite one participant in each group to begin by selecting one idea that
they most want to share with others. There should be no dialogue during
this sharing. Time: 2 to 3 minutes.

In a round-robin fashion, the next person suggests another idea. Again, no
dialogue during this sharing. Time: 2 to 3 minutes.

Continue this until every participant has had an opportunity to talk.
Continue doing rounds of sharing until participants have exhausted their
comments or your time has expired.

Source: Adapted from the National School Reform Faculty, www.nsrfharmony.org.
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